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DETAILED WORK EXPERIENCE 
RECRUITMENT APPLICANT QUESTIONNAIRE 

Please complete this questionnaire, save your completed version with your first and last 
name at the beginning of the filename, and submit it with all other application materials. 

YOUR APPLICATION WILL NOT BE CONSIDERED WITHOUT THIS COMPLETED QUESTIONNAIRE. 

If you have any questions regarding this application or the hiring process please contact Emily 
Rehder at emily@jensenstrategies.com or 503-477-5615. 

Name:     

Relevant certificates held: 

Most Recent Position 
Title: 

Dates in position (Month/Year): 
Organization: 

Population size served by organization: 
Number of employees in organization: 

*Number of employees supervised:
**Number of direct reports: 

Second Most Recent Position 
Title: 

Dates in position (Month/Year):  
Organization: 

Population size served by organization: 
Number of employees in organization: 

Number of employees supervised: 
Number of direct reports: 

* Employees supervised are those employees that reported to you through the chain of command.

**Direct reports are those who report directly to you. 

mailto:emily@jensenstrategies.com
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Third Most Recent Position 
Title: 

Dates in position (Month/Year):  
Organization: 

Population size served by organization: 
Number of employees in organization: 

Number of employees supervised: 
Number of direct reports: 

Fourth Most Recent Position 
Title: 

Dates in position (Month/Year):  
Organization: 

Population size served by organization: 
Number of employees in organization: 

Number of employees supervised: 
Number of direct reports: 

Fifth Most Recent Position 
Title: 

Dates in position (Month/Year):  
Organization: 

Population size served by organization: 
Number of employees in organization: 

Number of employees supervised: 
Number of direct reports: 
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1. Are there any involuntary separations related to your work in past positions? If so,
please describe the circumstances.

2. Are there any past controversies (e.g, ethics or other professional misconduct
accusations/violations) related to your work in past positions? If so, please describe
the circumstances and outcomes.

3. I certify my answers are truthful to the best of my knowledge. [check box]
Yes:  ☐
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